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Implications 

Reports are widespread in international media about the stresses and strains of working as a 

teacher, with particular pressure stemming from the long term-time working hours and due to 

the scrutiny teachers are placed under from high-stakes testing and school accountability. 

Several previous academic papers and research reports have also suggested that mental health 

and wellbeing outcomes may indeed be worse amongst teachers than other professional groups. 

At the same time, a handful of other studies have questioned whether this is really the case, 

presenting alternative empirical evidence to suggests that teachers have similar (and sometimes 

even better) wellbeing outcomes than professional employees in general. 

Given the conflicts in the existing evidence base, we conducted the largest and most 

comprehensive analysis to date of the mental health and wellbeing of teachers in comparison 

to other professional groups. Drawing evidence from across 11 separate datasets, which 

together cover a wide array of mental health and wellbeing measures, we present new 

evidence on this important policy issue. Our headline conclusion is that teachers actually 

seem to have very similar mental health and wellbeing outcomes to other professionals. There 
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is little evidence to suggest that, on the whole, teachers are particularly anxious, depressed, 

have lower-levels of life-satisfaction or have poorer wellbeing outcomes than similar 

individuals in other jobs. One important exception to this is special educational needs 

teachers, who tend to have somewhat lower levels of mental wellbeing. 

What then are the key directions for future work in this area? Policymakers should look to 

address the issues with wellbeing among special educational needs teachers as a matter of 

urgency. For the teaching profession more broadly, however, the evidence presented here 

makes it very hard to sustain the position that wellbeing and mental health outcomes of teachers 

are worse than for other occupational groups. For researchers in this area, the focus should now 

shift to better understanding the drivers of poor mental health outcomes amongst teachers, 

including whether these are indeed mainly work-related, or are influenced by their personal 

life. Relatedly, we need better evidence on what system and school leaders can do to support 

their staff. There are, after all, a non-trivial number of school staff facing mental health issues, 

some of which may be caused or aggravated by their work. Understanding what can be done 

to help these individuals through this difficult period is key to teaching becoming a happier and 

healthier profession. 
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