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Abstract. Transdisciplinary engineering involves integrating knowledge, methods, 
and tools from multiple disciplines to address complex engineering challenges. This 

approach requires transferable skills being applied across different contexts and 

fields. It encourages collaboration among diverse experts, including engineers, 
scientists, social scientists, and stakeholders from communities or industry. Given 

the increasing need for engineers working in transdisciplinary intercultural teams, 

nurturing engineering students with strong teamwork and communication skills 
becomes essential. This paper presents results of a comparative study using 

qualitative methods to examine pedagogical designs and support mechanisms aimed 

at enhancing these skills among engineering students. The study is conducted from 
the perspectives of engineering educators at two institutions: University College 

London (UCL) and The University of Hong Kong (HKU). Both have diverse 

undergraduate student populations; however, a higher proportion of students come 
from a Confucian cultural background in Hong Kong compared to the UK. By 

comparing experiences of engineering educators in these distinct settings, we aim to 

identify strategies for optimizing resources and integrating support to develop 
transferable skills by first identifying contributing factors affecting the upskilling of 

students. Results indicate that factors such as cultural differences in Western v 

Eastern education systems and UK economic drivers that adversely impact language 
and communication levels at admission are where difficulties in upskilling are 

rooted. This study helps inform the future work where we seek methods to facilitate 

the transition and integration of Chinese engineering students in the UK, as well as 
Western students in Hong Kong, enabling success in transdisciplinary learning 

environments. 
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Introduction 

Transdisciplinary engineering education has emerged as a new approach in Higher 

Education, aiming to equip students with the skills necessary to tackle complex, real-

world problems that transcend disciplinary boundaries [1,2]. In an era marked by climate 

change, the need for sustainable development and technological innovation, the ability 

to integrate knowledge from multiple disciplines is essential. Transdisciplinary 

engineering education can enable this integration by encouraging collaboration among 
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diverse fields, leading to holistic and innovative solutions, that place people at the heart 

of decision making. 

    To enable this transformation, it is necessary to equip future professionals, in this case 

engineers, with transdisciplinary skills and knowledge. Studies have shown that 

collaborative learning in STEM disciplines enhances academic achievement, promotes 

favourable attitudes toward learning, and increases persistence in STEM courses [3,4]. 

Such collaborative approaches are important in engineering education, where teamwork 

mirrors professional engineering practices and prepares students for industry demands 

[5].  By engaging with multiple perspectives and methodologies, students learn how to 

navigate and appraise diverse viewpoints, an ability that is invaluable in addressing 

current engineering challenges [6-10]. 

      Despite its benefits, transdisciplinary collaboration presents several challenges, 

particularly in teamwork and communication. One significant issue is the potential for 

conflict arising from different disciplinary perspectives and methodologies. Studies have 

shown that students from various fields often struggle to align their problem-solving 

approaches due to their distinct ways of thinking. These disagreements can lead to slow 

progress in collaborative projects [10]. Communication barriers are another frequently 

encountered challenge and, sometimes, misalignment can come from mismatched 

communication styles rather than disagreement over outcomes. Establishing a common 

language and shared understanding is essential for effective collaboration [11]. 

       In addition to disciplinary differences, cultural differences further complicate 

teamwork and communication in transdisciplinary projects, especially in international 

teams. Students from diverse cultural backgrounds may have different expectations 

regarding leadership, communication styles, and decision-making processes. Research 

has shown that Western students tend to favour direct communication and active 

participation, while students from Confucian heritage cultures, such as China, may adopt 

a more hierarchical approach [12,13]. Language barriers, differing educational 

backgrounds, and the lack of familiarity with Western academic norms can make it 

difficult for them to express ideas confidently in group settings. Chinese students may 

hesitate to challenge the ideas of others or engage in debates, which can sometimes be 

misinterpreted as a lack of engagement rather than a cultural difference in 

communication style. 

Furthermore, international students could encounter challenges associated with 

living abroad, feeling a lack of social integration, which can affect academic performance 

[14]. These challenges can be difficult to overcome, especially in the first year of study, 

which for many students is the first time they may be required to carry out 

transdisciplinary work. Proactively addressing these barriers through structured team-

building activities and facilitating the building of cross-cultural communication skills 

can improve inclusivity and foster more effective teamwork. 

Staff play an important role in addressing communication and teamwork challenges 

within student teams. Whilst they strive to teach students about the importance of 

teamwork and communication, particularly when addressing complex challenges, they 

often encounter difficulties due to the varying academic levels, communication styles, or 

cultural backgrounds [15,16].  

Despite some previous studies being available, many focus on student experience 

and perceptions towards communication and teamwork in a disciplinary or 

interdisciplinary setting, rather than in-depth staff perspectives on managing 

transdisciplinary teams, particularly in relation to specific teaching strategies, cultural 

barriers, and the nuances of real-time collaboration. This is the focus of the current 
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qualitative study. Over the next sections, the authors provide insights into the research 

methodology, followed by the analysis of interviews with staff teaching teamwork and 

communications skills at UCL and HKU, and conclusions.  

1. Methodology, author positionality and educational context 

This study employs a qualitative methodology, using interviews as its data collection 

tool. This is key in enabling in-depth discussion on complex topics and complements 

prior studies and institutional knowledge, given the authors’ goal to explore academic 

practice and further avenues to enhance student support, and improve student 

engagement and satisfaction.  

During the study, 7 academics were interviewed, 5 at UCL and 2 at HKU, all with 

experience in designing, delivering and assessing modules that require students to work 

on transdisciplinary projects or engage students from different disciplinary backgrounds. 

All participants answered a set of questions addressing transdisciplinarity, teamwork and 

communication skills, during 1-hour long interviews conducted online and recorded via 

MS Teams. All interviews were subjected to thematic analysis [17], leading to the results 

presented in the next section.  

The authors themselves hold academic posts within their institutions and teach or 

conduct research on inter and transdisciplinarity, some previously presented to the 

transdisciplinary engineering community [1, 18]. The present study complements 

previous work on transdisciplinary engineering programmes [1] and student perceptions 

toward transdisciplinary education [18]. 

UCL Engineering introduced the Integrated Engineering Programme (IEP) in 2014. 

This programme acts as a pedagogical framework that embeds problem-based learning 

(PBL) and transdiciplinarity from year 1, term 1 of undergraduate (UG) studies across 8 

engineering disciplines (see figure 1). This paper primarily focuses on the upskilling of 

1st year UG students. In their 1st year of studies, students on the IEP work in 

transdisciplinary teams to solve a global challenge. Over 60% of the year 1 intake are 

international students, of which approximately 70% are from China and Hong Kong, 

Figure 1. Simplified IEP structure showing transdisciplinary elements taken across the disciplines 
(disciplines are shown the coloured columns). 
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emphasising the need for intercultural, communication and teamwork upskilling from 

the onset and therefore the need for this research collaboration. 

2. Results and discussion 

The analysis of engineering educators' experiences at HKU and UCL regarding 

teamwork and communication challenges in transdisciplinary contexts revealed three 

main themes. The themes included: 1) the impact of cultural differences on teamwork 

and communication skills, 2) pedagogical gaps in teamwork training, and 3) systemic 

barriers to current support mechanisms. 

2.1. The Impact of Cultural Differences on Teamwork and Communication Skills 

Five participants observed that students from Western cultural backgrounds demonstrate 

greater adaptability to teamwork and exhibit comparatively stronger teamwork 

capabilities than their Chinese counterparts. This phenomenon reveals profound cultural 

differences that shape team dynamics in interdisciplinary projects, particularly 

manifesting through their approach to communication and role expectations between 

Confucian-influenced educational systems and Western pedagogical models. 

     Differences in students’ teamwork experiences often stem from communication styles 

shaped by cultural backgrounds.  Chinese students are accustomed to hierarchical 

educational structures where teachers are perceived to hold the highest authority. As a 

result, they may hesitate to share ideas proactively and tend to express themselves less 

directly than their Western peers. This dynamic can impact team collaboration.  A HKU 

tutor observed: 

" Mainland students shaped by an exam-oriented education system often wait for explicit 
permission before speaking. Hong Kong students, on the other hand, tend to be more 
outspoken but are considered less assertive than their Middle Eastern or Indian 
counterparts. In contrast, Middle Eastern and Indian students typically express their 
views openly and directly.” 
 
      Role expectation differences further complicate cross-cultural collaboration. The 

conventional Chinese educational model, emphasising hierarchical structures, conflicts 

with Western norms of egalitarian debate. An HKU lab supervisor observed:  

 

"Mainland students accustomed to teacher-assigned roles hesitate to initiate tasks. 
Meanwhile, international students—particularly Indian students—actively negotiate 
roles and maintain open communication channels with supervisors." 

A study conducted by [19] explored how the cultural differences between Chinese and 

students of other backgrounds manifested in teamwork and collaborative settings. In line 

with this study, they found that majority of Chinese students tended to be social-oriented, 

which reflected in the teamwork roles they selected whereas their Western counterparts 

tended to take on initiative-based action-oriented roles. The cultural norm of hierarchical 

educational structures in Chinese classrooms has been found to have links with passivity 

within teams and the misperceptions of effort vs. achievement. A study reported in [20] 

found that the impact of the Chinese education structure meant that students were 
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reluctant to see peers as facilitators of learning, often leading to passivity in group 

settings. The study also found there to be a mismatch in the amount of effort vs. actual 

achievement, where it is implied by Chinese students that disciplined effort to acquire 

knowledge was expected to suffice for good grades, rather than a focus on the process of 

working as a team as the achievement itself, especially where teamwork was a measured 

learning outcome. However, it was also argued that the influence of being educated in a 

foreign language cannot be overlooked. Language barriers add challenge to 

communication in teamwork, often leading to misinterpretations in team settings. The 

linguistic disadvantage frequently results in Chinese students' behavioral patterns being 

misconstrued as disengagement  

"They retreat to their native language because they're out of their comfort zone... Others 
think they're not contributing, but really, they just can't express it in English." 

 
This underscores the need for teamwork training that fosters empathy, encouraging 

students to recognize diverse communication preferences. For example, while Chinese 

learners may hesitate to express themselves verbally in English, they might excel in 

written English communication. Thus, intercultural teams need to be guided to 

accommodate diverse communication abilities by offering flexible modes of interaction 

(e.g. choice of written communication) to ensure equitable participation and mutual 

understanding. 

The study presented in [21] investigated the adaptability of Chinese students in the UK 

from a cross-cultural perspective, with focus on the impact of English language 

proficiency on performance. With reason it was found that students with lower English 

proficiency seem to have more difficulties in academic performance and it is exacerbated 

by the teaching of English in Chinese settings being focused on rote-written exam-type 

assessments rather than oral and auditory focused assessment. There seems to be very 

little motivation to change this from a UK perspective. In a report published in 2024 by 

the Higher Education Policy Institute (HEPI) [22] on ways in which UK universities can 

improve their strategies for tackling integration challenges among Chinese students, it was 

reported that UK universities are heavily reliant on Chinese students for financial stability, 

with Chinese international students accounting for £2.3 billion annually in fees and this 

has influenced the leniency in the need to demonstrate adequate English language 

proficiency in Engineering. It is reasonable to conclude that unless more stringent 

requirements on English language proficiency are implemented by the UK HEIs, the 

academic status quo will remain as is for the foreseeable.  

2.2. Pedagogical Gaps in Teamwork Training 

When teaching teamwork, UCL adopts a structured pedagogical approach emphasizing 

systematic scaffolding. Three UCL educators highlighted their use of formalized 

teamwork protocols while acknowledging limitations in practical implementation. One 

instructor detailed her phased methodology: 

“We enforce meeting minutes in Year 1 and gradually release autonomy in Year 2... 
First-years learn ‘how to deal with conflict,’ second years explore ‘why conflict 
happens.’" 
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      The institution supplements these protocols with peer assessment systems and 

technical argumentation frameworks to cultivate critical thinking. However, participants 

noted a disconnect between language assessments and real-world communication 

demands. As one educator observed: "Peer marking teaches rubric internalisation, but 
students still can’t articulate ideas verbally. Their polished reports (thanks to ChatGPT) 
mask oral communication deficits." 

There are some reported drawbacks in this approach including possibly undermining 

student’s ability to think independently and demonstrate authenticity [23] however it 

seems that literature reflects more benefits than disadvantages. The benefits of the 

deliberate and scaffolded approach to teamwork training in PBL settings include creating 

a sense of ownership and responsibility for the teams work and performance, 

accountability measures such that everyone is held to the same standards, and it 

encourages collectivism as opposed to individualism [24]. 

In contrast, HKU prioritizes hands-on project-based learning to stimulate creativity 

but lacks teamwork scaffolding. Two engineering instructors described typical 

collaborative projects: "Students use some tools to create virtual environments like 
dinosaur ecosystems—through self-organized teams requiring diverse skillsets, from 
coding to visual design." However, this experiential approach lacks intentional teamwork 

instruction. A faculty member admitted: "No dedicated courses address teamwork 
fundamentals. Our packed curriculum leaves no room for systematic soft skills training." 
The lack of teamwork training in HKU has tangible consequences. For example, one of 

teachers interviewed in HKU expressed frustration with emerging professional norms: 

“They drop courses without emailing professors... Workplace norms like accountability 
are alien to them.". Such issues could be mitigated if students were explicitly taught how 

to collaborate and communicate effectively in professional settings. 

To aid in bridging this gap, a number of collaborative efforts have been initiated via 

partnerships with Eastern and Western HEIs. Whilst global HEI partnerships are 

common in research, there are vastly fewer reported partnerships that are solely 

pedagogy-based and even fewer that report on successful influence on students as a result 

of said partnership. One study of note was reported by [25], presenting findings from an 

international capacity building project led by European educators where mentoring was 

used as tool for the pedagogical upskilling of Eastern tutors. Whilst the study positively 

highlighted the development of Eastern educators through this project, very little was 

reported on the upskilling of Western educators and an equal transmission of upskilling 

for the benefit of embedding cultural competence in the Western, more globalised 

classroom. This is one of many ways in which better understanding of the needs of 

international students in Western HEIs can be addressed, in hopes of improving the 

learning support mechanisms readily available that enable enhanced teamwork and 

collaboration in transdisciplinary engineering settings. 

2.3. Systemic Limitations to Current Support Mechanisms 

The analysis revealed differences in the support mechanisms for teamwork and 

communication and their corresponding systemic limitations. 

At UCL, existing resources prove inadequate in addressing students' linguistic 

challenges. While initiatives like language cafes aim to facilitate informal English 

practice, participation remains low due to misaligned incentives. As one participant 

noted: "Do you know that they are not coming to it? Because students will not get marks 
attached to it, or they do not really see the benefit of it." Furthermore, discipline-specific 
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support appears fragmented. One UCL tutor revealed: "Beyond the 'Professional Skills 
Development' course, we offer no formal training for teamwork adaptation. Current 
support relies too heavily on isolated modules, leaving critical gaps uncovered." The 

findings suggest significant mismatches between institutional support systems and 

student needs across educational contexts. However, due to the teamwork-heavy nature 

of Engineering degree programmes at UCL, tutors have generally reported substantial 

upskilling in teamwork from first year compared to final years of study [26]. 

In efforts to embed language and communication training in the engineering 

curriculum at UCL, academic speaking and writing sessions have been integrated into 

the Design & Professional Skills module in order to address reported issues of incentives 

being isolated from learning. Despite this, similar to incentives to support teamwork 

upskilling, there are issues with uptake and attendance. Student annual surveys suggest 

a few reasons for this, some of which are linked to these sessions not being compulsory, 

poor advertising of these opportunities, poor timing of sessions and no perceived 

academic benefit (in relation to grade attribution). Systemic limitations in the timetable 

and limited staffing in English language upskilling have made it difficult to make 

substantial improvements to the initiative. 

HKU's approach to teamwork development presents contrasting yet equally 

problematic systemic limitations. As previously noted, the institution assumes teamwork 

skills will be naturally acquired through project-based learning, without explicit 

instruction. Support to students during teamwork is mainly provided by their tutor or lab 

supervisors who mainly focus on providing advice and guidance to teams which 

encounter difficulties in working together. However, reliance on personalised feedback 

and encouragement may have a negative impact on students’ ability to deal with 

difficulties on their own in the future. For example, one of the interviewed teachers 

pointed out excessive student protectionism as a flaw in the current supporting system: 

"Students require constant reassurance—even high achievers lack confidence and 
struggle to accept criticism, so I have no other ways but to keep on encouraging them in 
a teaching and learning context. This is in contrast with what happens in the industry." 
Another teacher pointed out the inability of the current project-based assignments in 

mimicking pressure in real-life engineering projects: "We can't completely replicate 
workplace stressors like tight deadlines or client feedback. Without modeling industry 
norms, our teamwork project is somehow naïve." 

Literature presents many advantages to incorporating industry ways of working into 

the engineering curriculum and ways in which it improves teamworking and 

communication skills, particularly when working in transdisciplinary teams. However, 

despite best efforts, there are a number of limitations that do not allow for true replication 

of the workplace in classroom settings, most of which are related to university timetable 

restrictions, physical environment and financial resources. However, a number of viable 

solutions have been reported with successful impact, such as the inclusion of placements 

in degree programmes, integrating industrialists as guest lecturers and hiring educators 

with industry experience, among other solutions [27, 28]. Whilst the curriculum 

limitations will likely remain, simultaneous incorporation of multiple of the presented 

solutions should substantially help in building the teamwork and communication 

competencies needed for the transdisciplinary workplace. 
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3.  Conclusions 
 

This paper has identified a number of contributing factors affecting the upskilling of 

students in teamwork and communication competencies that facilitate working in a 

transdisciplinary engineering environment via interviews at HKU and UCL. Participants 

of this study from HKU reported on the impact of the traditional hierarchical Chinese 

education system and how this reflects in teamwork compared to Western counterparts, 

possibly leading to hesitation in sharing of ideas and passivity in teams. Another 

identified factor relates to the economic reliance on Chinese students in UK engineering 

higher education and the resulting leniency in English proficiency requirements 

negatively impacting both the teamworking and communication skills needed in 

transdisciplinary settings. A further factor of note relates to the lack of reported 

pedagogy-based Eastern-Western partnerships that focus on equal knowledge exchange 

that directly benefits classroom cultural competency, which can then be used to introduce 

adequate support systems for students. Finally, the limitations in the engineering 

curriculum timetable present challenges in reflecting the transdisciplinary working 

environment in the classroom, however several solutions, particularly the incorporation 

of placements in degree programmes have proven to have the biggest impact in helping 

students improve their teamwork and communication skills in transdisciplinary settings. 

Acknowledgement 

This work was supported by the UCL Global Engagement fund, which is gratefully 

acknowledged by the authors. 

References 

[1] I. Lazar, L. Liote, and A. Cooper, Designing Transdisciplinary Engineering Programmes: A New Wave 

in Engineering Education, Advances in Transdisciplinary Engineering, 2023, Vol. 41, pp. 701–710. 

[2] J.M. Jorge, A.C.A de Oliveira, and A.C. dos Santos, Analyzing How University Is Preparing  
  Engineering Students for Industry 4.0, Advances in Transdisciplinary Engineering, 2020, Vol. 12, pp. 

82–91. 

[3] S. Altun, The effect of cooperative learning on students’ achievement and views on the science and 
technology course. International Electronic Journal of Elementary Education, Vol 7(3), 2015, pp. 451-

468. 

[4] I. Warsah, R. Morganna, M. Uyun, M. Afandi, H. Hamengkubuwono, The impact of collaborative 
learning on   learners’ critical thinking skills, International Journal of Instruction, Vol 14(2), 2021, pp. 

443-460. 
[5] T. Chowdhury, H. Murzi, Literature review: Exploring teamwork in engineering education, In 

Proceedings of the Conference: Research in Engineering Education Symposium, 2019, pp. 10-12. 

[6] D. Henriksen, Deep-Play Research Group, The 7 transdisciplinary cognitive skills for creative education. 
Springer International Publishing, Cham, 2018. 

[7] A. Van den Beemt, M. MacLeod, J. Van der Veen, A. Van de Ven, S. Van Baalen, R. Klaassen, M. Boon, 

Interdisciplinary engineering education: A review of vision, teaching, and support, Journal of 
engineering education, Vol 109(3), 2020, pp. 508-555. 

[8] F. Trigos and F. Tamayo-Enriques, A Transdisciplinary Framework for Engineering Education, 

Developing Tactical Engineering Decision Making Skills, Advances in Transdisciplinary Engineering, 
2022, Vol. 28, pp. 609–618. 

[9] R. Wallis, Intelligent utilization of digital manufacturing data in modern product emergence processes, 

Advances in Transdisciplinary Engineering, 2014, Vol. 1, pp. 261-270. 
[10]  D. Laurillard, Styles and approaches to problem solving. In F. Marton, D. Hounsell, & N. Entwistle 

(Eds.), The experience of learning, Scottish Academic Press, Edinburgh, 1997. 

M.C. Nweke et al. / Addressing Challenges of Teamworking and Communication Skills228



[11] M. Whitehouse, H. Rahm, S. Wozniak, S. Breunig, G. De Nardi, F. Dionne, M. Fujio, E.M. Graf, I. Matic, 

C.J. McKenna, F. Steiner, Developing shared languages: The fundamentals of mutual learning and 

problem solving in transdisciplinary collaboration, AILA Review, Vol 34(1), 2021, pp. 1-8. 
[12] S.C. Hodkinson, E.A. Poropat, Chinese students’ participation: The effect of cultural factors, Education+ 

Training, Vol 56(5), 2014, pp. 430-446. 

[13] P. Zhou, C. Pedersen, Understanding Cultural Differences Between Western and Confucian 1 Teaching 
and Learning, In Beyond binaries in education research, 2012, pp. 161-175. Routledge. 

[14] B. Rienties, S. Beausaert, T. Grohnert, S. Niemantsverdriet, P. Kommers. Understanding academic 

performance of international students: The role of ethnicity, academic and social integration, Higher 
education, Vol 63, 2012, pp. 685-700. 

[15] N. Francis, C. Pritchard, Z. Prytherch, S. Rutherford, Making teamwork work: enhancing teamwork and 

assessment in higher education, FEBS Open Bio, 2025, pp. 35-47. 
[16] L. Riebe, A. Girardi, C. Whitsed. A systematic literature review of teamwork pedagogy in higher 

education. Small Group Research. Vol 47(6), 2016, pp. 619-664. 
[17] V. Clarke and V. Braun, Thematic Analysis: A Practical Guide. Sage Publications, London, 2022. 

[18] N. Wint and I. Lazar, Transdisciplinary Engineering Education: The Student Perspective, Advances in 
Transdisciplinary Engineering, 2024, Vol. 60, pp. 709 – 718, doi:10.3233/ATDE240922. 

[19] Y. He, M. Zandi, Investigating the Experiences and Performance Of Chinese Master Students Studying 

UK Engineering Courses, In UK and Ireland Engineering Education Research Network Conference 
Proceedings, 2023. 

[20] C. Wright, Chinese students' expectations of language learning in Western culture. Worcester Journal of  
Learning and Teaching, ISSN 2024-8032, Vol 10, 2015. 

[21] L. Tian, Y. Zhang, Z. Wang, An Investigation into the Adaptability of Chinese Students in the UK from 
Cross-Culture Perspective, In 6th International Conference on Modern Management and Education 
Technology (MMET 2021) 2021, pp. 607-612. Atlantis Press. 

[22] Higher Education Policy Institute (HEPI) report, 2024, hepi.ac.uk, How Can UK Universities Improve 
Their Strategies for Tackling Integration Challenges Among Chinese Students?, Accessed: 02.04.2025. 

[Online]. Available: https://www.hepi.ac.uk/wp-content/uploads/2024/12/HEPI-Report-183-Tackling-

integration-challenges-among-Chinese-students.pdf  
[23] S.S. Choo, Scaffolding in problem-based learning, In G. O’Grady, E.H.J. Yew, K.P.L Goh, H.G. Schmidt 

(eds.): One-day, one-problem: An approach to problem-based learning, Springer, Singapore, 2012, pp. 

167-184. 
[24] B. Jones, Good practice: Scaffolded, collaborative project-based learning, Journal of the European 

Honors Council, Vol. 3(1), 2019, pp. 1-6. 

[25] D. Allan, P.H. Anh, L.N. Le, East Meets West: Exploring the Challenges of Cross-Cultural Collaboration 
in Pedagogical Development. In: Woolhouse, C., Nicholson, L.J. (eds) Mentoring in Higher Education, 

Palgrave Macmillan, Cham, 2020. 

[26] M.C. Nweke, Assessing skills development across the undergraduate degree programme: An IEP review–
Biochemical Engineering. Journal of Engineering Education Transformations, Vol. 34, 2021, pp. 93-93. 

[27] J. Fairweather and K. Paulson, Industrial experience: Its role in faculty commitment to teaching, Journal 
of Engineering Education, Vol. 85(3), 1996, pp. 209–215. 

[28] D. Richter and W. Loendorf, Faculty With Industrial Experience Bring A Real World Perspective To 

Engineering Education, In ASEE Annual Conference and Exposition, Honolulu, 2007, pp. 12.737.1-10. 

 

 

 
 

M.C. Nweke et al. / Addressing Challenges of Teamworking and Communication Skills 229


