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Gender Gap in Pay and explanatory variables: 
male – female means, employees at 42 
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Components of the Gender Pay Gap: 
Human Capital - All and Full-time employees
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Components of the Gender Pay Gap: 
Including job characteristics - All employees
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Components of the Gender Pay Gap: 
Parents and Not Parents
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Unexplained Gender Pay Gap in 2000 and 
2012 with 95% confidence intervals
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